Recruiting and Supporting Teachers @

Cumberland High School

Cumberland District

The single most important aspect of a child’s education is having a good teacher. And teachers overwhelmingly cite student

Highly qualified
teachers success as their principal motivator. To be maximally effective, teachers need to feel sure that their professional judgment is
always vital to school improvement, to school-wide decision-making, and to anything that affects the welfare of their students.
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Additional This School This District The State
teacher-quality Teachers with emergency certification (%) 3% 3% 2%
indi rs T e T e
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submitted Teacher attendance 98% 97% 97%
Time out of school for professional development 1% 1% 1%
Time out of class for medical 2% 3% 3%
Time out of class for other 1% 2% 1%
Total time out of class 4% 6% 5%
Teacher grievances* 0 2 297
* Not all districts submitted data on grievances.
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Data Behind This Chart
	school and district		
name	Cumberland High School                                           		
district	Cumberland District		
			
			
			missing data
FIELD 1	school	state	
lack of planning time	0.69	0.60	
lack of support from teachers	0.06	0.20	
lack of training for teachers	0.47	0.38	
lack of dev. curriculum	0.32	0.25	
lack of information	0.45	0.31	
			
	school	state	
2004-2005 % participation rate	0.33	0.55	
2005-2006 % participation rate	0.49	0.61	
			
			
			
FIELD 2	school	state	
Encouraged to make decisions	0.65	0.62	
Shares professional material	0.88	0.84	
	school	state	
student discipline	0.38	0.50	
school-wide goals	0.28	0.33	
	school	state	
opportunities to take part in decisions	0.60	0.59	
Extent to which teaches and stafff support school improvement	0.75	0.68	
			
			
			
FIELD 3	school	district	state
 Teachers with emergency certification (%)	0.03	0.03	0.02
 Classes not taught by a highly qualified teacher (%)	0.22	0.22	0.23
Teacher attendance	0.98	0.97	0.97
Time out of school for professional development	0.01	0.01	0.01
Time out of class for medical	0.02	0.03	0.03
Time out of class for other	0.01	0.02	0.01
Total time out of class	0.04	0.06	0.05
Teacher grievances	0	2	297






